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•Modeling an optimistic economic 
scenario purports year-over-year 
job increases in the fall of 2010 or 
spring of 2011. 

•However, regaining all the jobs 
lost in the recent recession will 
not occur until late 2013 or early 
2014.

•For industries like construction 
pre-recession levels are not 
expected to be reached until the 
latter half of the next decade. 
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Education/Training Key: 1-PD - first professional; A - associate degree; B - bachelor's degree; B+ - bachelor's or higher degree plus work experience; LT- long-term on-the-job; M - master's degree; MT -
moderate-term on-the-job training; PhD - doctoral degree; PVA - postsecondary vocational award; ST - short-term on-the-job training; WE - work experience in related occupation

Source: 2006-2016 Idaho Department of Labor Statewide Long-term Projections



���������

(

���$�

�)�$��)�,�

�&���

�$���
�(�,������

�����

$�)�

��������$�

�����	��������4���'	�2�(��()���������	�#$$&�#$ &

���$�

�)�$��)�,�

�&���

�$���
�(�,������

�����

$�)�

��������$�

�����	��������4���'	�2�(��()���������	�#$$&�#$ &
0$A

00A

0"A

B��D��	�)��������2�(�B��D��	�)��������2�(�

<	���**��
���**��
���������	�*



���������

��

'	7�����/�*����	�����(��4��	�
��������	��	��<	�
�*�)
�	�



���������

��

- &

- $
-! - $

*�

*�

*)

*,

*$

*��

*��

*�)

*�,

*�$

*��

9���������������������������	���)�
7������	�*�����	�	�

I����*��J�������� ������J������������I����*��J�����
�������������+��*���4�����C�����	��

B��������������	�*������������������*�
������

��������	��/����	��	�'	7���
�	�������7��)���**���'	 7�����
&%���� �������	���$�������� ����������

�

�

)

,

$

��

��

 !!$ #$$$ #$$&

�����	�����4�����	�9�7�	����������� � !!$+�#$$$��	��#$$&�

8��
�

	5

-A

DI

.0


A

/5

/J


���

'��(�����"��	%���%���'�#�	"�" ��������	%�����&%���� �������	�� �$��������������� ����



���������

��

�

�

)

,

$

��

��

 !!$ #$$$ #$$&

�����	�����4�����	�9�7�	����������� � !!$+�#$$$��	��#$$&�

8��
�

	5

-A

DI

.0


A

/5

/J


���

�������8��
�#

�������/5#

'��(�����"� �	%���%���'�#�	"�" ��������	%�����&%���� �������	�� �$��������������� ����

8����������������
���&�'������
��E�������
8��
��"�;!�"�������:�� ������"����"�
��"��� � �"�  ���� 1� � �1�"�� �� � �"�;!� "��� �1� "��  ���� ������� � �

�� � 
�

�

�

��

��

��

��

&�

&�

 !!$ #$$$ #$$&

�����	�����4������I����*��J��������� ��������� !!$+�#$$$��	��#$$&�

8��
�

	5

-A

DI

.0


A

/5

/J


���

'��(�����"� �	%���%���'�#�	"�" ��������	%�����&%���� �������	�� �$�������������������

�

�

��

��

��

��

&�

&�

 !!$ #$$$ #$$&

�����	�����4������I����*��J��������� ��������� !!$+�#$$$��	��#$$&�

8��
�

	5

-A

DI

.0


A

/5

/J


���

�������8��
�#

�������	5#

�������DI#

�������
A#

'��(�����"��	%���%���'�#�	"�" ��������	%�����&%���� �������	�� �$��������������� ����

8����������������
������&������
��E�������
8��
��"�;!�"������ 
���"9�����"����"�
��"���� �� "� ����1� � �1� "� � �� � �"� ;! � "� �� �1� "�� ��� �� ��� �� �� �

�� � 
�



���������

�&

&'

)&�%$,,))�%�&�
��)%$'& �$$%,&'

,,'%�(� '�&%���

())%��' �%��,%')(

�%�(&%(�&

�%,��%����

�(�� �(&� �()� �(�� �(,� �('� �($� �((� ���� ����

����*����	��	�'����

��
����������������������	��������4������
����������������������	��������4����
67�������@�C����������	�'����67�������@�C����������	�'����

Age 2008 Population 2019 Population Change % Change Nat LQ 2008 Nat LQ % Change
Under 5 years 123,751 133,732 9,981 8% 1.17  (1%)
5 to 9 years 114,519 132,456 17,937 16% 1.12 4%
10 to 14 years 109,467 128,495 19,028 17% 1.09 6%
15 to 19 years 115,347 117,646 2,299 2% 1.06 3%
20 to 24 years 113,813 109,317  (4,496)  (4%) 1.06  (5%)
25 to 29 years 110,906 106,985  (3,921)  (4%) 1.03  (10%)
30 to 34 years 95,328 113,207 17,879 19% 0.97  (2%)
35 to 39 years 97,020 112,397 15,377 16% 0.93 9%
40 to 44 years 94,390 102,494 8,104 9% 0.88 11%
45 to 49 years 103,974 92,026  (11,948)  (11%) 0.91 0%
50 to 54 years 101,539 91,751  (9,788)  (10%) 0.94  (7%)
55 to 59 years 91,158 96,834 5,676 6% 0.98  (11%)
60 to 64 years 74,521 96,017 21,496 29% 0.98  (5%)
65 to 69 years 55,785 86,890 31,105 56% 0.98 3%
70 to 74 years 41,763 68,923 27,160 65% 0.94 5%
75 to 79 years 33,593 47,096 13,503 40% 0.91 9%
80 to 84 years 26,100 29,954 3,854 15% 0.89 9%
85 years and over 24,531 27,913 3,382 14% 0.90  (2%)

Source: EMSI Complete Employment - 1st Quarter 2011
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Age 2008 Population 2019 Population Change % Change Nat LQ 2008Nat LQ % Change
Under 5 years 5,852 6,023 171 3% 0.81 1%
5 to 9 years 5,433 6,014 581 11% 0.78 6%
10 to 14 years 5,664 6,084 420 7% 0.83 4%
15 to 19 years 8,616 7,773  (843)  (10%) 1.17  (3%)
20 to 24 years 11,949 10,777  (1,172)  (10%) 1.64  (4%)
25 to 29 years 6,609 6,357  (252)  (4%) 0.90  (4%)
30 to 34 years 4,712 6,158 1,446 31% 0.71 14%
35 to 39 years 5,653 5,839 186 3% 0.79 4%
40 to 44 years 5,747 4,673  (1,074)  (19%) 0.79  (11%)
45 to 49 years 7,057 5,504  (1,553)  (22%) 0.91  (7%)
50 to 54 years 7,383 5,890  (1,493)  (20%) 1.01  (13%)
55 to 59 years 6,824 6,888 64 1% 1.08  (10%)
60 to 64 years 5,854 7,435 1,581 27% 1.14  (1%)
65 to 69 years 4,688 6,824 2,136 46% 1.21 2%
70 to 74 years 3,612 5,682 2,070 57% 1.20 7%
75 to 79 years 3,106 4,182 1,076 35% 1.23 12%
80 to 84 years 2,529 2,848 319 13% 1.27 13%
85 years and over 2,558 2,985 427 17% 1.38 7%

Source: EMSI Complete Employment - 1st Quarter 2011
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Single Coverage 

What percent of employers offer health 
insurance to their employees*?
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*Full Time Employees Only
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(Accountants and Auditors 13-2011) -
Examine, analyze, and interpret accounting records for 
the purpose of giving advice or preparing statements. 
Install or advise on systems of recording costs or other 
financial and budgetary data.
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Bottom 16 States

Top 10 States

Concentration
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